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Driver Shortage
As the economy begins to rebound, driver shortages in the U.S. trucking industry have experts
concerned there may not be enough drivers to
handle the ever-increasing cargo loads.
Since 2008, the U.S. trucking industry has lost
almost 150,000 driving jobs, fueled by a 24%
decrease in demand. The American Trucking
Associations reports that demand fell by 24%
in the economic downturn. In 2010, however,
demand was up 10% and experts believe it will
continue to rise.
The driver shortage is fueled by a number of
factors. Over the past few years, the reduction
in loads resulted in the closing of thousands of
small trucking companies. As a result, the remaining driver poll was considerably smaller and
also older.
CSA 2010 could have a bigger impact on the
driver shortage than originally anticipated. In-
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dustry analysts believe when the full effects of
CSA 2010 kick in later this year, 5% to 8% of
current drivers will be eliminated. This could result in a loss of as many as 200,000 drivers.
The forecast of a shortage is nothing new. In
2005, the ATA predicted that about 54,000 new
drivers would need to be hired each year to account for economic growth and retiring drivers.
Because of a reduction in loads, however, most
trucking companies during the past few years
were not able to add additional drivers and even
had to eliminate drivers.
Now, with increasing loads, the demand for
drivers is back. Last year, the Council of Supply Chain Management Professionals projected
the U.S. trucking industry would need to hire
400,000 new drivers by the end of 2011 just to
keep up with demand. Now, many experts be-

lieve as many as 1 million new drivers are needed
in the next 5 to 10 years.
The U.S. Bureau of Labor Statistics projects the
trucking industry will add just under 300,000
jobs during the next 10 years, far short of demand. Long-haul trucking companies will be hit
hardest by the anticipated driver shortage. The
Bureau of Labor Statistics estimates the longhaul trucking industry will need to add three
times as many new drivers as light trucking or
delivery service companies.
Trucking companies are also struggling with
driver turnover. The average trucking company
loses more drivers each year than it hires, according to the ATA. Turnover also has a big financial impact on trucking companies, with the
average trucking company shelling out $10,000
each time a driver is replaced.
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We are back “On the Road” again with our
Winter edition. This issue focuses on truck drivers. If predictions are correct, we are facing
a possible shortage of drivers in 2 011 which
will put pressure on our industry to meet the
demand. We discuss the shortage along with
an interesting article concerning truck driving
schools. Finally, as you will see inside, Roberts
Perryman is doing its part to relieve the shortage. Last summer, we became licensed truck
drivers. Turn the page and you will learn how.
Questions?
Email: tperryman@robertsperryman.com

Ted L. Perryman
Managing Partner
Roberts Perryman

Our Truck
Driving
Experience
There’s an old saying that you don’t really know what something is
like until you try it yourself.
For the attorneys at Roberts Perryman, the summer of 2010 was a
time to find out what driving a truck is really like. Ted Perryman,
Gary Bomkamp, Jason Guerra, Marcie Vantine, Korissa Zickrick,
and Tom Wilmowski completed a Class A CDL training course at
Nu-Way Truck Driving Training Center in St. Louis, Missouri.
For years, trucking industry professionals have told us they wish
we could drive just one mile in one of their trucks. We did one
better, we drove hundreds of miles learning how to maneuver the
interstates and side streets in busy metropolitan St. Louis. The goal
of the CDL training program was simple: to gain a hands on understanding of what our drivers go through.
Now, after completing the training, we have found we communicate
effectively with drivers and safety directors. Drivers are more comfortable talking with an attorney who knows what it’s like to drive a
truck. The extensive knowledge of the truck itself gives us a leg-up
handling a case.
The training program started with
1 week of classroom instruction. We learned all about the
rules of the road, federal
regulations, the general operation of a
truck, and how
to fill out logs.
After passing our
written tests and
receiving our CDL
permits, the group
was ready to hit the
yard.

It took a while just to get accustomed to the truck. Double clutching was an entirely new concept. Backing up and making turns had
to be learned over a couple of weeks. The group spent nearly two
weeks mastering the yard maneuvers in preparation for the driving
skills test: straight-line backing, offset backing, parallel parking, and
90-degree alley dock backing.
While learning the yard maneuvers, we spent several days working
on the pre-trip inspection. By the end of the training, everyone
could identify every single part of the truck and explain what it did.
Thereafter, we hit the road. None of us will ever forget driving at
rush hour on Interstate 70 during a torrential downpour. Suddenly,
being able to properly shift and make a 90-degree right turn became
a requirement. We found ourselves in some tight spots. Blind spots
and crazy drivers became a reality. We must confess that there were
a few close calls. But, we can proudly say that all six of us were
accident-free for the month we spent on the road.
Although we have all passed a bar exams, we were mighty nervous
when we appeared at the Missouri Highway Patrol to take our driving test. We all passed and it was indeed a great experience. So, when
we are asked what we did over our summer vacation, we proudly say
we became truck drivers. As Marcie Vantine has said, “it was right
up there with getting married, having a baby and graduating from
law school.”
We know we are not really truck drivers, but we can now speak
their language.
A video about the group’s driving experiences can be found at
http://www.robertsperryman.com.

Trucking School Developments
With the projected increase in commercial truck driver demand during the next 10 years, commercial truck driver training schools are
gearing up for an enrollment increase of their own. The changing
industry landscape, however, along with a slew of new federal regulations, has many schools scrambling to keep up.
Last September, the Federal Motor Carrier Safety Administration
banned commercial truck drivers from texting while driving. Now,
the FMCSA is considering a rule which would prevent commercial
truck drivers from using hand-held cell phones at all while driving.
Schools will need to pass these changes along to new drivers as part
of the training process.
Although schools can easily teach new drivers not to use their cell
phones while driving, proposed changes to the Hours of Service
requirements may be more difficult to communicate. Currently, truck
driver training schools teach new drivers the FMCSA regulations
on hours of service, including the 11 hour rule, 14 hour rule, and
how to fill out logs. Proposed regulations that would change these
requirements could require a complete retraining of all drivers, old
and new. This could result in newly-minted drivers who are unaware
of the new regulations.
Schools also need to be aware of changing CDL requirements.
Across the nation, there is a movement to restrict driver’s license
exams to English only, including CDL exams. 7 states currently
limit their CDL testing to English only. Proposed legislation in several more states, including Tennessee and Montana, would eliminate
multi-language testing in favor of English-only. Truck driver training
schools will need to follow changes in their state’s CDL requirements
to make sure their students can qualify.

The trucking industry is experiencing a
decrease in the number of companyowned training programs. Today, many
trucking companies
are reducing or even
eliminating their own
training programs in
favor of third-party training schools. This shift has resulted in an
increase in the number of training options for new truck drivers.
The Commercial Vehicle Testing Association, which operates one of
the industry’s leading certification programs, has 49 member schools
which operate 180 locations, and that number is expected to grow.
The increase in independent truck driver training schools, however,
has created another problem: new drivers have to pay for their training out of their own pocket. With the help of the schools, many
students are now eligible for federal and state grants which can pay
for some or even all of the training. A number of states are currently
offering additional assistance for veterans, and many veterans nationwide have used the GI bill to help pay for their training.
For those not eligible for financial aid, community colleges have
become a major player in truck driver training. Across the country,
community colleges offer full CDL training courses at a fraction of
the cost of commercial truck driving schools. The majority of community college CDL training programs charge less than $1,000 for
training with some community colleges even picking up the entire
tab.

